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Introduction

White Earth Tribal and Community College (WETCC) encourages all members (students, employees, and visitors)
of our College communityo live by the seven teachings, the way of our ancestors did, and to learn and adhere to
the traditional code of ethics

Students need to be fully aware of safety and security issues, cesgtgiad departments and services and to take
action to prevent ahreport illegal and other unsafe activities should they occur. Personal awareness, practicing
personal safety, and reporting incidents of concern are the foundation of a safe community.

In accordance with the Jeanne Clery Disclosure of The Campus $deatity and Campus Crime Statistics Act

(a/k/a The Clery Act) of 1998 previously known as the Crime Awareness and The Campus Security Act of 1990

and the Higher Education Amendments of 1992, White Earth Tribal and Community College monitors criminal
activity for the campus, offampus sites owned or maintained by WETCC and/or recognized College organizations.
WETCC also documents a thygear statistical history of these incidents. White Earth Tribal and Community
College provides the information andatéstics herein to College students and employees and to others upon
request. You may view WETCCOs statistics by going to the Department of EducationOs Security Statistics search
site at http//www.ope.ed.gov/secity, or http: //www.securityoncampus.orgas well by checking Campus
Security on WETCCs web site at hifvww.wetcc.orgWETCC has a variety of policies and procedusdating

to Campus Security and it expressly reserves the right to modify them or adopt additional policies or procedures at
any time without notice. Such changes will appear in successive issues of this report.

Crime Reporting Policies

General Information

All requests for immediate assistance relating to issues of safety and security should be made by calling-(218) 936
5731, by email atlbakken@wetcc.orgr by visiting our facility at 106 Main Street South, Mahnomen, Minnesota,
56557. The Registrar or the Director of Academics and Student Services or their designee responds to all requests
for service and assistance. These officers ardifo# staff an¢br parttime student employees of the College and are

not police. In the event of any lifthreatening emergency, or any apparent crime in progress, persons are strongly
encouraged to immediately and directly contact appropriate police, fire or medisthase by calling:

1100r, Mahnomen PoliceChon-emergencyD(218) 9352255

All persons on campus are encouraged to immediately report any criminal activity to the Mahnomen Police
Department or the Registrars Office or the Doeof Academics and Student Services. Individuals will be strongly
encouraged to also report incidents that are criminal in nature to the Mahnomen Police Department. Campus
reporting normally requires a written report from the complainant/victim to kmgimvestigation and support the
ability to address concerns through the College. WETCC will make exceptions to this immediate need to file a
written report when necessary, including cases presenting clear and immediate danger to an individual oge¢he Colle
community.

Crime Report: WETCC will issue an annual report of crimes occurring on campus that are made known to

Campus personnel and students. This report is available in the Registrars Office; requests for additional
information regardig this report can be made at (218) B3B1. The statistics in this report follow the

uniform crime reporting procedures of the Federal Bureau of Investigation. These statistics should be
considered in relation to the occurrences of crime in society iergleand college demographics.
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Number of Incidents Reported (Calendar Year)

2008 Crime Statistics

Bias Motivated Incidents

. On Other Public Grand #in # # # # Sexual # #

Incidents Campus | College | Property | Total | Residence| Racial | Ethnic | Religious | Orientation | Disability | Gender
Property Halls Biased | Biased| Biased Biased Biased Biased

Aggravated 0 0 1 0 NA 0 0 0 0 0 0
Assault
Simple Assault | O 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0
Fires 0 0 0 0 0 0 0 0 0 0
False Fire 0 0 0 0 0 0 0 0 0 0
Alarms
Burglary 0 0 0 0 0 0 0 0 0 0
Theft 0 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0 0
Motor Vehicle | 0 0 0 0 0 0 0 0 0 0
Theft
Threats * 0 0 0 0 0 0 0 0 0 0
Criminal Homicide
Murder 0 0 0 0 0 0 0 0 0 0
Manslaughter | Q 0 0 0 0 0 0 0 0 0
Forcible Sex 0 0 0 0 0 0 0 0 0 0
Offences
Non-Forcible 0 0 0 0 0 0 0 0 0 0
Sex
Offences
Missing Persons| Q 0 0 0 0 0 0 0 0 0
Vandalism 0 0 0 0 0 0 0 0 0 0
*Arrest (Persons)
Liquor Law 0 0 0 0 N/A N/A N/A N/A N/A N/A
Violations
Drug Abuse 0 0 0 0 N/A N/A N/A N/A N/A N/A
Violations
Weapons 0 0 0 0 N/A N/A N/A N/A N/A N/A
Violations
Disciplinary Referrals
Liquor Law 0 0 0 0 N/A N/A N/A N/A N/A N/A
Violations
Drug Abuse 0 0 0 0 N/A N/A N/A N/A N/A N/A
Violations
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Weapons 0 0 0
Violations
2007 Crime Statistics
On Other Public
Incidents Campus | College | Property
Property
Aggravated 0 0
Assault
Simple Assault | O 0
Arson 0 0
Fires 0 0
False Fire 0 0
Alarms
Burglary 0 0
Theft 0 0
Robbery 0 0
Motor Vehicle | Q 0
Theft
Threats * 0 0
Murder 0 0
Manslaughter | Q 0
Forcible Sex 0 0
Offences
Non- 0 0
ForcibleSex
Offences
Missing Persons| Q 0
Vandalism 0 0
Liquor Law 0 0
Violations
Drug Abuse 0 0
Violations
Weapons 0 0 0
Violations
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N/A | N/A | N/A N/A N/A N/A
Bias Motivated Incidents
Residence| Racial | Ethnic | Religious Sexual Bias Gender
Halls Bias Bias Bias Orientation | Based on Bias
Bias Disability
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
N/A | N/A | N/A N/A N/A N/A
N/A | N/A | N/A N/A N/A N/A
N/A | N/A | N/A N/A N/A N/A
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2005 Crime Statistics

Bias Motivated Incidents

) On College Public
Incidents Campus | Property | Property
Aggravated 0 0 0
Assault
Simple Assault | Q 0 0
Arson 0 0 0
Fires 0 0 0
False Fire 0 0 0
Alarms
Burglary 0 0 0
Theft 0 0 1
Robbery 0 0 0
Motor Vehicle | Q 0 0
Theft
Murder 0 0 0
Manslaughter | Q 0 0
Forcible Sex 0 0 0
Offences
Non-Forcible 0 0 0
Sex
Offences
Missing Persons| Q 0 0
Vandalism 0 0 0
Liquor Law 0 0 0
Violations
Drug Abuse 0 0 0
Violations
Weapons 0 0 0
Violations
Liquor Law 0 0 0
Violations
Drug Abuse 0 0 0
Violations
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Residence| Racial | Ethnic | Religious Sexual Bias Gender
Halls Bias Bias Bias Orientation | Based on Bias
Bias Disability
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 8
N/A | N/A | N/A N/A N/A N/A
N/A | N/A | N/A N/A N/A N/A
N/A | N/A | N/A N/A N/A N/A
N/A | N/A | N/A N/A N/A N/A
N/A | N/A | N/A N/A N/A N/A
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Weapons 0 0 0 0 N/A | N/A | N/A N/A N/A N/A

Violations

Crime Definitions

The definitions listed are taken from the Federal Bureau of Investigation Uniform Crime Reporting (UCR)
Handbook and National Incident Based Reporting System (NIBRS) and used to classify the criminal
offenses previously listed:

Murder - The willful (nonnegligent) killing of one human being by another.

Forcible Sex Offense Any sexual act directed against another person, forcibly and/or against that personOs will;
or not forcibly or against the personOs will sgtthe victim is incapable of giving consent; to include forcible rape,
forcible sodomy, sexual assault with an object and forcible fondling.

Non-forcible Sex Offense- Unlawful, nonforcible sexual intercourse or other sexual act; wuite incest and
statutory rape.

Robbery B The taking or attempting to take anything of value from the care, custody, or control of a person or
persons by force or threat of force or violence and/or by putting the victim in fear.

Aggravated Assault B An unlawful atack by one person upon another for the purpose of inflicting severe or
aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by means likely to
produce death or great bodily harm.

Simple Assault - A person is guilty of assault if he: (1) Attempts to cause or purposely, knowingly or recklessly
causes bodily injury to another; or (2) Negligently causes bodily injury to another with a deadly weapon; or (3)
Attempts by physical menace fout another in fear of imminent serious bodily injury. Simple assault is a
disorderly persons offense unless committed in a fight or scuffle entered into by mutual consent, in which case it is
a petty disorderly personOs offense."

Terroristic Threat - A terroristic threat is an incident generally involving a threat to commit violence
communicated with the intent to terrorize another, to cause evacuation of a building, or to cause serious public
inconvenience, in reckless disregardtteé risk of causing such terror or inconvenience. It may mean an offense
against property or involving danger to another person that may include but is not limited to recklessly
endangering another person, harassment, stalking, ethnic intimidationjraimdicmischief.

Burglary B The unlawful entry into a structure to commit a felony or theft. For reporting purposes this definition
includes: unlawful entry with intent to commit a larceny or felony; breaking and entering with intent to commit a
larceny; housebreaking; safecrackiaggd all attempts to commit any of the above.

Motor Vehicle Theft B The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all cases
where person not having lawful access even though the \eldddelater abandoned; including joyriding takes
automobiles.)

Larceny/Theft B The unlawful taking, carrying, leading, or riding away of propdrtyn the possession or
constructive possession of another. Examples are thefts of bicycles or automobile accessories, shoplifting, pocket
picking or the stealing of any property or article that is not taken by force and violence or by fraud. Attempted
larcenies are included. Embezzlement, confidence games, forgery, worthless checks, etc., are excluded.

Arson D Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house,
public building, moor vehicle or aircraft, personal property of another, etc.

Alcohol Violations - The violation of laws or ordinances prohibiting: the manufacture, sale, transporting,
furnishing, possessing of intoxicating liquor; maintaining unlawfulldrig places; furnishing liquor to a minor or
intemperate person; using a vehicle for illegal transportation of liquor; and all attempts to commit any of the
aforementioned. (Drunkenness and driving under the influence are not included in this définition.

Drug Abuse Violations - Violation of Federal, State and local laws relating to the unlawful possession, sale, use,
growing, manufacturing, and making of narcotic drugs. The relevant substances include: opium or cocaine and their
derivatives (morphine, heroine, codeine); marijuana; synthetic narcotics (Demerol, methadone); and dangerous non
narcotic drugs (barbiturates, Benzedrine).

Weapons Law Violations - The violation of laws or ordinances dealing with weapon offenses, regulatory in
nature, such as: manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed or openly;
furnishing deadly weapons to minors; aliens possessiaglydeveapons; and all attempts to commit any of the
above.

The Registrar or the Director of Academics and Student Services serves as the primary liaison with all law
enforcement agencies for safety and security issues occurring onsawlpen such incidents occur, the Liaison or
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her representative will determine the proper means of communicating these concerns to the campus community.
The following media are used to inform the campus about safety and security issues, to repodatopthe
community crimes considered to be an immediate threat to students and employees, and to encourage students and
employees to be responsible for following stated security procedures and practices:-wateposil, campus

forums, crime prevention é&tature, Student Government assistance, posted announcements (Safety/Security

Alerts) and mailings

Reporting Procedures

All criminal activity occurring on campus should be reported immediately to the Registrar or the Director of
Academics and Student Services and/or the Mahnomen Police Department. The Registrar or the Director of
Academics and Student Services will asdigt ¢omplainant in completing reports. The Registrar or the Director of
Academics and Student Services will strongly encourage and support complainants and victims to report all crimes
to the Mahnomen Police Department. In appropriate cases, reportsswilbalshared with the CollegeOs Judicial
Process. The Registrar or the Director of Academics and Student Services will assist the Mahnomen Police
Department and the CollegeOs Judicial Process with investigations when requested. The Registrar orrtbe Directo
Academics and Student Services also accepts reports of criminal activity occurring to or caused by persons involved
in College sanctioned functions and groupscaffipus locations. Such incidents are included in the CollegeOs
annual report and may laeldressed on and/or-cimpus.

If you are a victim of a crime or witness a crime:
1. Call the Mahnomen Police Department (911) and/or the Registrar or the Director of Academics and

Student Services (936731) for any emergency including medical emergendires, suspicious people or
activities, crime reports, traffic accidents, or other illegal activities:

2. Write down as much information as you can remember after a crime. If you cannot identify the perpetrator
by name, try to recall as many detailspassible about the offender(s):

. Gender

. Approximate age

. Height

. Weight/build

. Description of face (eye color, hair color/style, jaw, nose, facial hair, glasses, etc.)

. Dress/clothing

. Distinguishing marks (scars, tattoos, etc.)

. Voice

3. Attempt to obtain a description and license number of any vehicle involved. Note the direction taken by
offenders or vehicles and report those to The Registrar or the Director of Acaderdi Student Services
and/or the Mahnomen Police Department.

4. Preserve the crime scene; do not touch any items involved in the indilesé off the area of the incident

and do not allow anyone in the crime area until The Registrar or the Director of Academics and Student
Services and/or the Mahnomen Police Department Officers arrive.

When necessary to protect the victimOs ideititgexual assaults, the Registrar or the Director of Academics

and Student Services will accept thirdparty reports. Whenever possible, the Registrar or the Director of
Academics and Student Services prefers to receive reports from the victim, as thés détail more accurate in

such situations. Maintain all physical evidence; do not risk losing critical evidence. All employees who become
aware of an allegation of violation of College policy, student code of conduct, or civil or criminal law should report
the allegation to their supervisor and the Registrar or the Director of Academics and Student Services. The
following people with significant responsibility for student and campus activities (not including counselors) must
report potential criminal actity of which they are aware to the Registrar or the Director of Academics and Student
Services: Campus Activities Coordinator, Admissions Director, Financial Aid Director, Personnel Officer,
President, Advisors, Faculty as well as any assistants andassoci

WETCC Response to Reports



1. All allegations will be investigated. These investigations may be made in conjunction with the
Mahnomen Police Department or other law enforcement agencies.

2. The Registrar or the Director of Academics and Student Services will classify reports in conjunction with
the appropriate police agency according to the FBI Uniform Crime Reporting Definitions.

3. When alleged perpetrators are identified as students, the case will be forwarded to the Academic and
Student Services Director for investigation and appropriate action. Criminal investigation, arrest and
prosecution can occur independently, before, dusingfter the campus process.

4. WETCC will issue gimely warning to members of the campus community in cases of reported murder,
sex offenses, robbery, aggravated assault, burglary, motor vehicle theft and any hate crimes (manifesting
evidence of prejudicdbased on race, religion, sexual orientation or ethnicity), or murder, forcible rape or
aggravated assault, in cases where the Registrar or the Director of Academics and Student Services (or his/her
designee) determines there is a continuing threat to thleg@ community. In such cases, warnings may be
provided through campus bulletins, campus radio stations, campus newspapers, bulletins, and other significant
means.

Personal Safety and Access to Campus Facilities

Personal Safety

The Registrar or the Director of Academics and Studentic®sr Officers are available to assist you in protecting
yourself by providing various safety and security communication; however, only you can protect yourself by being
aware of your surroundings and taking appropriate steps to prevent crime.

PROTECT YOUR PROPERTY

e Personal property (purses, backpacks, calculators, etc.) should never be left unattended. Take such items with
you if you are leaving the office oradsroom.

* Lock your door whenever you leave your room or office.

e Always lock your car doors.

* Never open the exterior doors of the building to strangers oresidents.

* Protect all valuables in your room or office. Do not leave valuables in plain view.
e Take valuables home with you during vacations.

* If you open a checking account, remember the number of the last check written. The theft of a single check can
go undetected until a bank statement discloses a forgery.

e Park your bke where you can keep an eye on it if possible. Always lock your bike. There are several good
antitheft devices available. Case hardened heawBdl) locks and chains afford the best protection for
security of these items.

PROTECTYOUR AUTOMOBILE

e Always lock your car doors and never leave your keys in the vehicle.
e Try to park your car in a welit area.

e Avoid leaving personal property where it is visible inside your vehicle.
PROTEQ YOURSELF

e Avoid walking alone at night.

* Refrain from taking shortcuts; walk where there is plenty of light and traffic.



* Walk along wekllighted routes at night.

* Be alert to your surroundings. If you suspect you are Heltayved, run in a different direction, go to the other
side of the street and yell for help, or head quickly for a lighted area or a group of people.

HELP US PROTECT YOU

Watch for suspicious persons in and around College buildings and in parking lots. Do not pursd@aihém.
Registrar or the Director of Academics and Student Services immediately. Do notassume that what you observe is
an innocent activity or that itas already been reported. Do not assume the person is a visitor or College staff
member that you have not seen before.

Suspicious activity can include:

* Loitering about at unusual hours and locations

* Running, especially if somethirgf value is being carried

e Carrying property that might be suspicious, depending on the circumstances
e Going from room to room trying door handles

* Person(s) exhibiting unusual mental or physical symptoms. These persons could be in distress and need
medical @ psychiatric assistance.

Campus Facilities Security

Building Access and Maintenance

The WETCC campus is for the use of the students, faculty, staff, guests and those on official business with
WETCC. Access to campus buildings is limited outside of normal business and class hours. Students, faculty, staff
and visitors are encouraged to sgmeeded repairs to the Registrar or the Director of Academics and Student

Services Office (936731).

Policies and Procedures for Safe Access to Academic Buildings

e Keys are issued to authorized faculty ffstad students only.

e Exterior building doors should not be propped open when the doors are locked.

e Building evacuation is mandatory for all fire alarms.

* Faculty, staff, and volunteers who see a suspicious or unauthorized person in a building may ask the individual
for I.D. or contact The Registrar or the Director of Academics and Student Services/@36

e Faculty and staff will secure the buildingcddsing time. In buildings with outside windows, employees
should close and lock them before leaving the building.

e On campus phones are located in most buildings for emergency calls. Problems related to people in buildings
after hours should be reportexl The Registrar or the Director of Academics and Student Service$ 7339
immediately.

Education Programs

The White Earth Tribal and Community College Student Services Center provide staff to aid studeping

with a variety of issues including sexual assault awareness, personal safety, and alcohol and drug abuse. Specific
programming by the WE Chemical Dependency included presentations to students on alcohol and drug abuse
awareness and relationshiigsues.
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On campus counseling is available by appointment or on the schedule times made available to all students, faculty
and staff. Contact FAS/FAE Office at 98817 or Retention Office at 93&/31.

Alcohol and Other Drugs Policy & Procedures (Student Policy)

General Philosophy Statement:

WETCC endeavors to do everything through the seven teachings of the Anishinaabeg: debwewin, dabasendizowin,
zoongdeOeiwin, gwayakwaadiziwin, manaa]|O|d|W|n zaagiOidiwin, and nibwaakaawin. Likewise, students also are
expected to strive to live these values while earning their education. To do otherwise diminishes the value and
integrity of their education and degrae WETCC. Our Anishinaabe values teach us to consider the group before
ourselves. With this in mind, it is expected that each student and staff member will do her or his part to represent
the College and to project its name in a positive manner, thenalinfirg it to fuffill its mission of service in the
tradition of excellence.

Anishinaabe Values

Debwewin

The literal translation of this word is the sound of your heart. Each of us holds the truth in our heart and when we
live thevalue of debwewin, we express that truth in everything we do.

Zoongide’ewin

The literal translation of the word is strong heart. When we have a strong heart, we are able to face challenges with
courage and integrity. A person living the value of zoongid@Oacknowledges her own weaknesses and faces
them with a strong heart.

Manaaji’idiwin

When we live the value of manaajiOidiwin we give respect to each other. In the Anishinaabe worldview, everything
has a spirit and therefore deserves respect. This giscacluded in this word.

Gwayakwaadiziwin

The literal translation of this is word is to be correct or straight in everything that we do. If an individual lives the
value of gwayakwaadiziwin, she must do what is right for the group and hold herself and others to high standards of
integrity.

Zaagi’idiwin

If we act out of love for each other and ourselves in everything we do, we are living the value of zaagiOidiwin.

Nibwaakaawin
The literal translation of this word is an abundance of wisdom. Wieehve the value of nibwaakaawin, we seek
to learn all that we can in a respectful manner and take the time to reflect upon our teachings.

Dabasendizowin
When we live the values of debwewin, zoongideOewin, manaajiOidiwin, gwayakwaadiziwin, zaagiGddiwin, an

nibwaakaawin we can hold our selves in low regard as this word indicates without having low self esteem. We
understand that we are humble beings and conduct ourselves accordingly.

White Earth Tribal and Community College recognizes that the misuseodfodland other drugs is a serious
problem in our society and our community. This College seeks to create a campus environment which promotes
healthy and responsible living that is conducive to the intellectual and personal development of students. The
College is committed to establishing and enforcing clear campus policies regarding the use of alcohol and other
drugs.

White Earth Tribal and Community College complies with and supports the Drug Free Schools and Community
Act, the Drug Free Workplace Acthdé Registrar or the Director of Academics and Student Services Act and
Minnesota State law.



Definitions

1.

Recognized Student Organizatioany student organization that has succgsfompleted the recognition

process as outlined in the Student Organization Handbook and registers each academic year with the Office of
Student Activities.

Travel Status the time period from departure until return to campus by students who havesdttavel
authorization through the appropriate College representative for a College sponsored student event.

College Sponsored Student Evemictivities that include, but ar@hlimited to; official meetings, practices,
competitions or trips involving students (who represent divisions, departments or majors), recognized student
organizations or intercollegiate athletic teams of the College.

Drug and Alcohol Policy

1.

The use, possession, distribution, manufacture or sale of any alcoholic beverage, illegal drug and the illegal or
unauthorized use, possession, distribution, manufacture or sale of a controlled substance is prohibited by
individual studentstecognized student organizations and athletic teams when in travel status representing the
College.

The use, possession, distribution, manufacture or sale of any alcoholic beverage or illegal drug and the illegal
or unauthorized use, possession, distidny manufacture or sale of a controlled substance by WETCC
students is prohibited at all @&mpus College sponsored student events.

As members of the College community, students who live or visitanfpus are expected to behave
responsibly whenfiacampus. College community members violating civil or criminal law may be subject to
College conduct procedures for the same conduct when the conduct occurs off campus but adversely affects the
educational, research, or service functions of the Coll8gedents should be aware that a student's unlawful

use, possession, distribution, manufacture or sale of any alcoholic beverage, illegal drug and the illegal or
unauthorized use, possession, distribution, manufacture or sale of a controlled substarize loitadl law
enforcement may be reported to the College. If reported, the College will take appropriate disciplinary action
under this policy.

A Good Samaritan exception for violations of the alcohol/other drug policy will be recognized and honored. A
student, who may be in violation of the alcohol/other drug policies, but comes to the aid of another student by
seeking professional help, will not be cited for an alcohol/other drug College conduct violation. This exception
will not be granted to those wtiilagrantly or repeatedly violate the College's Alcohol and Other Drug Policy.

Disciplinary Actions for individuals in violation of the policies on alcohol and other drugs

Appropriate disciplinary actions willebenforced upon any student who violates regulations governing students at
WETCC. In compliance with the standards of conduct the following sanctions are consistent with Tribal, state and
federal laws: and may be imposed for violation of the standaramdiict cited in this policy.

These sanctions may include but are not limited to:

Verbal and or written warning Academic Suspension
Restitution Academic Dismissal
Academic Probation Mandatory participation in an approved drug and

alcohol abuse treatment, rehabilitation, and /er re

Loss of Privileges entry program.

Where appropriate, referral for prosecution may be made. One or more sanctions may be imposeddorofiolat
College Regulations in relation to the offence.

Sept19-06db 12



Federal and State Drug Law

Schedule Drugs
* Heroin, LSD, mescaline and peyote, amphetamine variants, marijuana, other halluzinogen
e Opium, morphine, codeine, methadone, cocaine, barbiturates
* Anabolic steroids, opium, codeine, morphine, barbiturates, other narcotics, stimulants, and depressants
* Barbiturates, benzodiazepines, chloral hydrate, other narcotics, stimulates and depDgssantsodeine,
other narcotics and depressants

FEDERAL

Penalty for Possession of Schedule | Drugs:
First Offense: 10 - Life, 10 yearmandatory min.; if death or serious injury, 20 year min; up to $4 million fine
individual, $10 million other than individual.
Second Offense 20 - Life, 20 year min., up to $8 million fine individual, $20 million other than individual.

Penalty for Possession of Schedule Il Drugs:
First offense: 5-40 years, 5 year mandatory min,; if death or serious injury, 20 year min.; up to $2 million fine
individual, $5 million other than individual.
Second offense 10-Life, 10 year min.; if dath or serious injury, not less than life; up to $4 million fine
individual, $10 million other than individual.

Penalty for Possession of Schedule Il Drugs:
First Offense: 0-5 years; up to $250,000 fine individual, $1 milliomet than individual.
Second Offense: 0-10 years; up to $500,000 fine individual, $2 million other than individual.

Penalty for Possession of Schedule IV Drugs:
First Offense: 0-3 years; up to $250,000 fine individual, $1 milliother than individual.
Second offense: 0-6 years; up to $500,000 fine individual, $2 million other than individual.

Penalty for Possession of Schedule V Drugs:
First offense: 0-1 year; up to $100,000 fine individual, $250,000 other than individual.
Second offense: 0-2 years; up to $200,000 fine individual, $500,000 other than individual.

STATE

First Degree:
Sale: 10+ grams of cocaine, 50+ grams of other narcotics, 200+ doses of hallucinogen, 50k of marijuana.
Possession: 25+ grams of cocaine, 500+ grams of other narcotics, 500+ doses hallucinogen, 100+ k of marijuana.
Penalty: 0-30 years, 4 year mandatory minimufrprior drug felony; up to $1 million fine.

Second Degree:
Sale: 3+ grams cocaine, 10+ grams of other narcotic, 50 doses hallucinogen, 25+ k marijuana or sale of Schedule
1 or Il drug narcotic, either to a person under 18 @ school, park, or public housing zone.
Possession: 6+ grams cocaine, 50+ grams of other narcotic. 100+ doses hallucinogen, 25+ k marijuana.
Penalty: 0-25 years, 3 year mandatory minimum if prior drug felony; up to $500,000 fine.

Third Degree:

Sale: Narcotic, 10+ doses hallucinogen, 5+ kilos marijuana or sale of any Schedule I, Il or 11l drug (except a
Schedule | or Il narcotic or marijuana) to a person under 18 or employment of a person under 18 to sell same.
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Possession: 3+ gramscocaine, 10+ grams of other narcotic, 10+ k of marijuana and any amount of Schedule | and
[l narcotic in a school, park or public housing zone.
Penalty: 0-20 years, 2 year mandatory min. If prior drug felony; up to $250,000 fine.

Fourth Degree:
Sale: Any schedule I, II, 1l drug (except marijuana), or sale of marijuana in a school, park, or public housing
zone.
Penalty: 0-15 years, 1 year mandatory min. if prior felony; up to $100,000 fine.

Fifth Degree:
Sale: Marijuana or any schedule IV drug.

Possession: All Schedule I, 11 11I, or IV drugs except 42.5 grams or less of marijuana.
Penalty: 0-5 years, 6 month mandatory min. if prior drug felony; up to $10,000 fine.

Alcohol Violations
Minnesota has many statutes that regulate and control alcohol us and misuse. Fines and penalties are given on the
basis of minimum requirements and prior violations. Some crimes and violations are as follows:
Driving under the influence (blood alcohol content .10):
First offense: $700 fine, max. 90 days in jail, revocation of drivers license min. 30 days.
Second offense: (within 5 yearg.: $3000 fine, max. One year in jail, revocation of license min. 90 days.
Persons under the age of 21:
Misdemeanors: Consumption and possession unless in parent or guardians home, purchase or attempts to
purchase alcohol, entering licensed premises, misrepresenting age.
Aiding Minors:
Gross Misdemeanor: To sell, furnish or give a minor alcohol, to induce a minor to purchase alcohol, to lend or
permit use of license to a minor.

HEALTH RISKS
Alcohol: Damage to heart, liver, and/or pancreas, addictionacdeath from overdose, injury or accident.
Marijuana: Damage to heart, lungs, and/or brain nerve cells, lung cancer, bronchitis, infections.

Depressants: (Alcohol, Valium, quaaludes, downers, etc) Irreversible brain or nervous system damage, damage to
heart, liver, and/or pancreas, coma, death from overdose.

Hallucinogens: (LSC, PCP, angel dust, mushrooms, etc.) Agitation, hyperactivity, convulsions, death

Inhalants: (Solvents, aerosol sprays, paint thinner, glue, etc.) Damage to nervous system liver and brain, heart
failure, seizures.

Narcotics: (Codeine, heroin, opium, etc.) Respiratory arrest, coma, death due to overdose.

Steroids: (Roids, juice, eball, etc.) Acne, liver and kidney damage, heart disease, gallstones, kidney stones, liver
cancer, impotence and sterility in men.
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Stimulants: (Cocaine, crack, uppers, ritalin, preludes, etc) Headaches, depression, psychosis, cardiac arrest,
convulsions, comaleath.

The abuse of alcohol and drugs has a way of creating turmoil, not just with the law and with ones body; abuse also
can create havoc with emotions that leads to a variety of problems.

Additional Risks

Many students considelrinking to be normal and respectable, but many people forget that the abuse of alcohol can
cause serious physical and mental problems.

e Emotional problems

e Difficulty at work

e Family turmoil

e Legal problems

e Health problems

e Spiritual struggle

e Memory loss

* Financial difficulties

* Relationship tension

e Trouble dealing with reality
* Intellectual barriers

e Poor academic performance
* Loss of muscle control

e Impaired judgment

e Impaired thinking and reasoning processes
* Loss of inhibitions

* Social conflict

e Accidents and injuries

* Fetal Damage or Death

Alcohol/Drug Resources
Alcohol/Drug Information

e Alcohol Poisoning

e Estimated Blood Alcohol Content
e Alcohol and Women

e Do you have a drinking problem?

www.brad21.org

Help a Friend With a Drug/Alcohol Problem

www.freevibe.com

Characteristics of Families With Alcohol Abuse

www.nacoa.net/impfacts.htm
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Alcohol SelfAssessments
Personalized\lcohol Use Assessmer(e-CHUG)
The Drink WheebBlood Alcohol Concentration calculator (Intoximeters, Inc. UK)
How much is too much? Take aAttohol ScreeningTest (AlcoholScreening.org)
Additional Resources

Alcohol Related Information faParents and Student{The National Institute on Alcohol Abuse and
AlcoholismBbNIAAA)

Alcoholism and AlcoholRelated Problems(National Council on Alcoholism and Drug Dependence)

Get Help

Detox and Chemical Dependency AssessmB@snter for Alcohol and Drug Treatment: Call (218) 98B.7
and ask for Bobbie McGreggor.

FAS/FAE: Call(218) 9350417 and ask for Pat Moran.
Drugs and Narcotics

Off-Campus Narcotics Anonymous Meetings: Call (218)-08%7 ask for Allan DeGroat for Times and
Locations

12 Questions to Helpetermine if Marijuana is a Problem in Your L{garijuana Anonymous)

Sexual Violence Policy

Sexual violence is an intolerable intrusion into the most personal and private rights of an individual, and is
prohibited at White Earth Tribal and Community College. White Earth Tribal and Community College is
committed to eliminating sexual violence ifl forms and will take appropriate remedial action against any
individual found responsible for acts in violation of this policy. Acts of sexual violence may also constitute
violations of criminal or civil law, or other Council Policies that may requiparsée proceedings. To further its
commitment against sexual violence, White Earth Tribal and Community College provides reporting options,
internal mechanisms for dispute resolution, and prevention training or other related services as appropriate.

Application of policy to students, employees, and others

This policy applies to all White Earth Tribal and Community College students and employees and to others, as
appropriate, where alleged incidents of sexual violence have atcurté/ETCC Property.

Individuals alleged to have committed acts of sexual violence on WETCC property who are not students or
employees are subject to appropriate actions by White Earth Tribal and Community College, including, but not
limited to, pursuingriminal or civil action against them.

Definitions:
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Sexual violence. Sexual violence includes a continuum of conduct that includes sexual assault, dodiblen
sex acts, as well as aiding acts of sexual violence.

Sexualassault. (8exual assauftmeans an actual, attempted, or threatened sexual act with another person without
that personOs consent. Sexual assault is often a criminal act that can be prosecuted under Minnesota law, as well as
form the basis for discipline nder White Earth Tribal and Community College student conduct codes and
employee disciplinary standards. Sexual assault includes but is not limited to:

1. Involvement without consent in any sexual act in which there is force, expressed or implied, or use of
duress or deception upon the victim. Forced sexual intercourse is included in this definition, as are the acts
commonly referred to asdate rap®or Gaaquaintance rap®.This definition also includes the coercing,
forcing, or attempting to coerce or force sexual intercourse or a sexual act on another.

2. Involvement in any sexual act when the victim is unable to give consent.

3. The intentional touching or coercing, forcing, or attempting to coerce or force another to touch an
unwilling personOs intimate parts (defined as primary genital area, groin, inner thigh, buttocks, or breast).

4. Offensive sexual behavior that is diet at another such as indecent exposure or voyeurism.

Consent. Consent is informed, freely given and mutually understood. If coercion, intimidation, threats, and/or
physical force are used, there is no consent. If the complainant is mentally aafiyscapacitated or impaired

so that the complainant cannot understand the fact, nature, or extent of the sexual situation, and the condition was
known or would be known to a reasonable person, there is no consent; this includes conditions duel tor alcoho
drug consumption, or being asleep or unconscious. Whether the respondent has taken advantage of a position of
influence over the complainant may be a factor in determining consent.

Non-forcible sex acts. Nonforcible acts include unlawful sexuatta where consent is not relevant, such as sexual
contact with an individual under the statutory age of consent, as defined by Minnesota law, or between persons who
are related to each other within degrees wherein marriage is prohibited by law.

WETCC property. ONETCC propertPmeans the facilities and land owned, leased, or under the primary control
of the White Earth Tribal and Community College.

Employee. CEmploye®means any individual employed by the WETCC including student workers.

Studert. GStuden®means an individual who is:
1. admitted, enrolled, registered to take or is taking one or more courses, classes, or seminars, credit or
noncredit, at any System college or College; or

2. between terms of a continuing courdfestudy at the college or College, such as summer break between
spring and fall academic terms; or

3. Expelled or suspended from enrollment as a student at the College, pending any adjudication of the
student disciplinary action.

Options and Rights of a Student or Employee Who Reports a Complaint of Sexual Violence

Notice of complainant options(The Registrar or the Director of Academics and Student Services will take Third
Party Sexual Violence Reportd-ollowing a report of sexual violence the complainant shall be promptly notified
of:

1. Where and how to obtain immediate medical assistance; complainants should be informed that timely
reporting and a medical examination within 72 hours are critical in preserving evidence of sexual assault
and providing a criminal or civil case against appémator. Complainants should be told, however, that
they may report incidents of sexual violence at any time.



2. Where and how to report incidents of sexual violence to local law enforcement officials, and/or appropriate
Minnesota State Colleges and Unsities system contacts for employees, students and others.

3. Resources for where and how complainants may obtainooffcampus counseling, mental health or
other support services.

Notice of complainant rights. Complainants shall be notified of thelfaing:
1. Their right to file criminal charges with local law enforcement officials in sexual assault cases.

2. Rights under the crime victimOs bill of rights, Minnesota Statutes Sections 6BIAMD6, hcluding
the right to assistance from the Crime Victims Reparations Board and the commissioner of public safety.

3. Availability of prompt assistance from campus officials, upon request, in notifying the appropriate campus
investigating authorities and la@nforcement officials, and, at the direction of law enforcement authorities,
assistance in obtaining, securing and maintaining evidence in connection with a sexual violence incident.

4. Assistance available from campus authorities in preserving for seinlehee complainant materials
relating to a campus disciplinary proceeding.

5. Those complaints of incidents of sexual violence made to the Registrar or the Director of Academics and
Student Services authorities will be promptly and appropriately investigaté resolved.

6. That, at a sexual assault complainantOs request, the college, College, or Office of the President may take
action to prevent unwanted contact with the alleged assailant, including, but not limited to, transfer of the
complainant and/orhe respondent to alternative classes, or a work site or to alternative -college
housing, if such alternatives are available and feasible.

Where To Go For Assistance

College Resources:Persons at White Earth Tribal and Community College who have been the subject of sexual
discrimination/harassment or violence or who have  witnessed others being subjected to sexual
discrimination/harassment or violence can contact any of the Colsgearce persons listed below for assistance.
These people can listen, answer your questions, and discuss your options.

CONTACTS REGARDING REPORTING SEXUAL DISCRIMINATION/HARASSMENT:
Nyleta Belgarde(Academic & Student Servic&irector) 9350417 — Employee Investigations
Nyleta Belgarde 9350417 or Deb Bakken (RegistrarP36-5731- Student Investigations

CONTACT REGARDING REPORTING SEXUAL VIOLENCE:

Nyleta Belgarde(Acadenic & Student Services Director)9350417 — Employee Investigations

Nyleta Belgarde 9350417 or Deb Bakken (RegistrarP36-5731- Student Investigations

For TTY Communication, contact the Minnesota Relay Servide840.627.3529

White Earth Tribal and Community College is committed to providing an environment free from sexual

discrimination/harassment and violence, and continues to seek ways to eliminate such behavior. You are
strongly encouraged to alk with one of the people listed above about your experience or concerns.

White Earth Tribal and Community College is an equal opportunity educator and employer. This information will
be made available in alternate format, upon request by contactimy Becka for Disability Services at
218.935.0417.

Other College contacts include:
The Registrar or the Director of Academics and Student Services.................. 9365731
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Student Counseing Office.....9365731
Student Success Cente.....9365731
National Office of Civil RightsE E .1-800-421-3481

Local Resources:The following local resources are also available to provide assistance:
Emergency services

Mahnomen Health Center.................... 9352511

POJICE. . e 911
Mahnomen Police.............cooiviiiiiiiiin, 9352255
Rape and Abuse Crisis Line................. 15008453931

Healing Families ProgralnE EE E E 1 8005430629

Victims of CrimeEEEEEEEE E ... 18007638629 ext. 3263
DOVE-Down on Violence Everydag E 1 8005430629

Suicide LiNe ... 15008453931

Other Resources

MN Office of Justice Programs Crime Victim Rigtis 1 8886228799

Minnesota Office of Civil Right& TDD: 877-521-2172

Community Notification of Sexual Offenders

In 1996 the Minnesota Legislature passed the Conitsnuyotification Law (Minnesota Statutes 244.052) that
permitted the release of information about certain offenders in Minnesota. The intent of the legislature was as
follows: "If members of the public are provided adequate notice and information abofieraterOs release, the
community can develop constructive plans to prepare themselves."

Prior to this law, law enforcement agencies, and others knew the information regarding predatory offenders within
the criminal justice system, but beyond those adgsnend individuals the information about offenders was
classified as either private or confidential.

Community Notification allows some information about some offenders to be converted from private or confidential
information to public information. In Minesota the amount of information, and the scope of individuals to whom
information is released, is indicated by the risk level assigned to the offender by an End of Confinement Review
Committee (ECRC) established by the notification law, and operatdieliyeapartment of Corrections (DOC). The

higher number risk level assigned to the offenders, the more information can be released, and the broader the
audience that will receive that information. Law enforcement agencies where the offenders reside have the
responsibility for the notification of their communities under this law.

Information regarding Level 3 sex offenders can be found abttp:/www.corr.state.mn.us/level3/level3.asp
and information regarding Level 2 offenders is available at the Mahnomen Police Department.

Level 1

Sept19-06db 19



Level One offendersare offenders who are determined to be at a lower riskdfierel. Police agencies may open

a file on these offenders and may release information about the release of the offender to victims of, and witnesses to
the crime, other law enforcement agencies, and anyone identified by the prosecuting attorney totheeceive
information

Level 2

Level Two offendersare determined to be at a moderate risk {offead. Police agencies may release information

to anyone included in the Level One information release, and in addition may notifjzatigas about the
offender's release. These organizations may include schools, daycare centers, and other organizations where
individuals who may become victims of the offender are regularly found. Law enforcement will make the decision
on which organiations to notify based on the offender's past pattern of behavior. Law enforcement officials may also
choose to notify certain individuals that they determine to be at possible risk from the offender, but this is not a
wide spread community notification.r@anizations notified about a Level Two offender are given this information

to protect individuals in their care while they are on or near the premises of those organizations. The information is
not to be ralistributed by those organizations that haventrestified.

Level 3

Level Three offendershave been determined to be at the highest risk fofferese out of all of the three risk

levels. Law enforcement may notify all individuals and agencies included in Level One anld Teoe
notifications, and may also distribute information about the offender to everyone else in the community. In
addition, officials may use the media and other distribution methods to get this information to the public.
According to law enforcement poyic enforcement officials hold public meetings in the areas where Level Three
offenders reside. At those meetings, information about the notification process, about the registration of predatory
offenders, and information about the general population sktoienders is distributed and discussed. In addition,
information about a specific ofender or offenders is released. The information includes a general area of residence, a
description of the offender (with photograph), and a description of the petteemavior that this offender has been
known to display in the past. This disclosure does not apply to offenders that are in licensed residential facilities
where staffs have been trained to manage sexual offenders (halfway houses), nor does itofippder® in secure
hospital facilities operated by the Department of Human Services (hospitals at Moose Lake and St. Peter,
Minnesota
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